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The open enrollment period runs October 1st through October 31st.  Elections 
made during open enrollment become effective on January 1, 2017.

• All employees who are making changes to their current medical and dental  
elections for 2017 must complete the appropriate paperwork.

• If you are not making any changes to your current medical or dental 
elections you do not need to take any action.  Current medical and dental 
elections will automatically rollover into 2017.  

• For those making changes to their medical or dental elections, all 
paperwork must be  received by the Payroll Department by Monday, 
October 31st .

• Open enrollment for Flexible Spending Accounts will be held 
November 1st through November 30th.  

Open Enrollment Overview
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Medical – Preferred One
• HSA Eligible and Standard Plan options remain

• Increase of deductible and out-of-pocket maximums on the 

Standard Plan

• No plan design changes to the HSA Eligible plan

• No change in premium rates for 2017

Dental - Anthem
• No plan design or premium changes
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Medical Plan Options  
Preferred One
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Terms to Know

Deductible
• Set amount you pay before health plan pays
• Some exceptions, such as preventive care

Copayment
• Set dollar amount you pay at the time of service (office visit, pharmacy, ER)

Coinsurance
• Paid to provider by you after PreferredOne processes claim, once you’ve met your 

deductible
• Based on a percentage of the claim amount 

Out-of-Pocket Maximum
• The most you pay in contract or calendar year of your health plan
• Deductibles, copays, and coinsurance all count towards your out-of-pocket amount.

Proprietary and confidential. Not to be copied or distributed without written consent from Medica®.
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Medical Plan Summaries
Dunn County

2017 Medical Plan Options

Plan Design Summary Standard HSA Eligible

In-Network In-Network 
Lifetime Maximum Unlimited Unlimited
Annual Deductible

Single $2,000 $1,500 
Family- Embedded $4,000 $3,000 

Medical Annual Out-of-Pocket Maximum 
Single $4,000 $1,500 
Family $8,000 $3,000 

Preventive Care
Routine physicals 100% 100%

Immunizations, Well - Child Care, and Cancer 
Screenings 100% 100%

Office Visits 
$30 Copay to Max plan payment of 

$200 per visit 100%  of eligible charges after the 
deductible

Illness or Injury $30 copay 100% after ded.
Chiropractic Care $30 copay 100% after ded

Physical, Occupational 
& Speech Therapy $30 copay 100% after ded

Mental Health and Substance Abuse $30 copay 100% after ded
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Medical Plan Summaries (Continued)
Dunn County

2017 Medical Plan Options

Plan Design Summary Standard HSA Eligible

In-Network In-Network 

Convenience Care/Retail Health Clinic Visits $30 copay 100% after ded

Hospital Outpatient 100% after ded 100% after ded

Hospital Inpatient 100% after ded 100% after ded

Urgent or Emergency Care
Emergency Room 100% after ded 100% after ded
Urgent Care 100% after ded 100% after ded

Medical Equipment and Supplies 100% after ded 100% after ded

Home Health Care 100% after ded 100% after ded

Retail Prescription Drugs 
Generic $10 copay 100% after ded
Preferred Brand $20 copay 100% after ded
Non-Preferred $30 copay 100% after ded

Speciality Drugs $30 copay 100% after ded

Please note:  This is only a summary.  Review your Summary of Benefits and Coverage (SBC) or 
contact Preferred One for more detail about your coverage and costs.
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2016 Employee Monthly Contributions

Dunn County

2017 Medical Plan Premiums

Total Premium County Portion Employee Portion

Standard Plan

Single $849 $764 $85 

Family $2,291 $2,062 $229 
Public Safety Only (subject to change 

after negotiations)
Single    
Family

$849
$2,291

$824
$2,222

$25
$69

HSA Eligible  - High Deductible 
Health Plan

Single $849 $849 $0 

Family $2,291 $2,291 $0 
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Monthly Incentive Payment

The monthly waiver payment applies to two groups:

• Eligible employees with a family who completely 
waive the County’s family health insurance plan, who 
provide proof of family coverage from another source, 
will receive a monthly amount of $75.

• Eligible employees with a family electing to take the 
County’s single health insurance coverage OR single 
employees electing to completely waive medical 
coverage through the County will receive a monthly 
amount of $50.  Proof of other coverage is required.   



CBIZ Benefits & 
Insurance Services 
Minneapolis

Medical Coverage and 
Consumerism
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Cost Differences

FREE
Clinic Nurse Line

$
Virtual Care

Convenience Care
Retail Clinics

$$
Office Visit

$$$
Urgent Care

$$$$
Emergency Room

Low Cost High Cost

Remember preventative care visits, including annual physicals, preventative 
screenings, prenatal care and well-child visits, are covered at 100% under 
both plan options!
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Virtual Care Overview

Access Services Process

 Computer
 Smartphone
 Tablet

 Diagnosis
 Treatment 

plan
 Prescriptions

 Email or phone consultation
 Symptoms are discussed and diagnosed 
 Course of treatment is put into place

Choose from one of the following PreferredOne online partners:
MDLive, North eCare, Virtuwell or Zipnosis
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Online and Mobile 
Resources
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www.preferredone.com

Protection
provided

By SSL 128
technology

Member link to
secure site
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Member Login

Login may immediately
follow registration

All Site Login
Members – Employers - Providers
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Claims

Provider Search

Health & 
Wellness 

Resources

Integrated 
Healthcare 
Services

Eligibility

Member Website
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On the Go – Mobile Website
WebsiteGet valuable PreferredOne benefit information on 

your mobile device.  Simply use your smart phone, 
visit PreferredOne.com/mobile or scan the QR 
code. No need to download an application. 

Find a Provider
Locate the nearest in-network urgent care, clinic, 

doctor, or hospital. 
View Member ID Card
Forgot your member card? Go online and access 

your member ID # for you and any covered 
dependents. 

Deductible and Out-of-Pocket Balances
Want to know if you have met your deductible or the 

balance remaining?
Same goes for reaching your out-of-pocket 

maximums. 
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Contact Customer Service

Phone:  1-800-997-1750
Hearing impaired:  763-847-4013

Email:  customerservice@preferredone.com

Group Number:  PKA20225  

mailto:customerservice@preferredone.com
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ClearScript - Pharmacy Benefit Management 

 63,000 Nationwide Pharmacies
 Mail Order Prescription Drug Program
 Website: www.clearscript.com
 Phone Number: 1-866-718-2845
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Reimbursement Accounts   
HSAs and FSAs
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Health Savings Account (HSA) Eligibility

WHO IS ELIGIBLE?
• Participants enrolled in a HSA Qualified High Deductible Health Plan 

(HDHP), including Dunn County’s 

WHO IS NOT ELIGIBLE?  

• Participants covered by any non-HSA eligible health plan, including: 

Medicare, a spouse’s plan,  VA or Tricare medical benefits

• Participants covered by a non-limited medical flexible spending account 

or another type of medical reimbursement plan, including your spouse’s 

FSA/HRA

• Employees enrolled in Dunn County’s Standard health plan
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• Contributions remain in your HSA from year to year until all funds are used and 
your account has a $0 balance.

• Individual contributions are tax deductible. Contributions through a cafeteria plan 
are excluded from taxable income.

• Money in the account earns tax-free interest.

• Distributions are tax-free as long as they are used to pay for eligible medical, 
dental and vision expenses.

• The account is owned by you and belongs to you no matter where you work.

• You can change your contribution amount at any time during the year.

• 2017 Annual Contribution Limits:  $3,400 Single, $6,750 Family

o Participants age 55 or over can contribution an additional $1,000 catch 
up contribution.

Advantages of HSAs



CBIZ Benefits & 
Insurance Services 
Minneapolis

Flexible Spending Accounts (FSA)
Accounts
• Dunn County offers two ways to have pre-tax money go towards your 

health care and dependent care expenses: 

– Health Care Flex Spending Account –maximum of $2,550

– Dependent Care Flex Spending Account – maximum of $5,000 
family ($2,500 if filing separately) 

• The FSA accounts will continue to be administered by EBC.

• Important FSA information:

– If you DO NOT use all the money in your FSA accounts by March 
15, you will lose it!

– You must re-enroll every plan year. 

– Enrollment will be held November 1st – November 30th. 
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How do I get reimbursed from my FSA?

1. Use your Benny Card for payment.

2. Pay for an eligible expense out of your pocket, Fax, mail or submit online

reimbursement request form along with a receipt for the purchase to EBC.

3. EBC processes your request and promptly reimburses you through direct deposit

or check.

4. All FSA participants will have access to the EBC website to view up-to-date

account information.

Please visit ebcflex.com for additional information. 

Or call EBC at 800-346-2126
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• Examples of eligible Health Care Expenses 
include:
– Medical, Dental, and Vision Co-pays
– Medical, Dental, and Vision Deductibles
– Prescription drugs  
– Allergy shots & serum
– Hearing exams & aides
– Eye glasses, Contact lenses, LASIK, or PRK 

• Examples of eligible Dependent Care Expenses 
include:
– Private child day care provider
– Summer camp (exclusive of overnight 

expenses)
– Pre-school / Montessori

IRS Guidelines:
www.irs.gov

“Search Forms & Publications”

502 – Health Care FSA

503 – Dependent Care FSA

Examples of Eligible Expenses

If you enroll in the HDHP and elect Health Care FSA 
you are only eligible for a Limited Scope FSA.

(dental and vision expenses only)
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Dental Plan Options 
Anthem
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Dental Insurance

Dunn County will continue to offer two dental options through Anthem.  

Free Standing Dental
 No Deductible
 $1000 annual benefit maximum
 Precertification required for treatment over $100

Blue Cross Dentacare
 No Deductible 
 No annual benefit maximum
 Choose from a network of providers

2017 Dental Plan Premiums

Total Premium County Portion Employee Portion

Dentacare Plan $151.80 $50.00 $101.80 

Free Standing Plan $121.80 $50.00 $71.80 
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Decisions/Deadline
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The open enrollment period runs  from October 1st through October 31st.  
Elections made will be effective January 1, 2017  

Remember – this is the only time during the year you can make changes to 
your insurance benefits unless you experience a mid-year qualifying event 
such as birth, marriage, divorce or change in current coverage status.

• Current health and dental insurance and HSA elections will automatically 
rollover into 2017.

• If you are not making any changes to your medical or dental insurance or 
HSA election you do not need to do anything.

• All employees who are making changes must complete the appropriate 
paperwork.

• All paperwork must be received by the Payroll Department by Monday, 
October 31st.  .

Open Enrollment Reminder
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• Question & Answer
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